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Internship Learning Goals  

Please Complete Online Form 
 

An academic internship is a planned learning experience done for credit or the Augsburg Experience 

graduation requirement. This form clarifies the educational goals of the internship and is written in 

consultation with your faculty supervisor and your internship site supervisor. A copy of this form will be 

emailed to your faculty supervisor and the Strommen Center.  

 

 

Student Name 

 

Student Email 

 

Internship Semester 

 Fall 

 Spring 

 Summer 

 

Internship Year 

 

Major(s) 

 

Internship Course Number  

 

Faculty Supervisor Name 

 

Faculty Supervisor Email 

 

Describe the means and frequency of communication between you and your faculty supervisor. 

 

Internship Position Title 

 

Company or Organization Name 

 

Internship Supervisor Name and Title 

 

Describe how your internship supervisor will supervisor you. (meetings, regular feedback, etc.) 

 

Internship Job Description: Give a general description of your responsibilities, tasks, and learning 

opportunities. This is to be determined by you and your internship supervisor. 
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Learning Goal 1 – Think about a theory or concept you learned in your courses that you would like 

to develop through your internship experience. 

 

 Learning Goal 1 - What I want to learn or be able to do.    

Example: Learn how feminist theory can be applied to empower clients and their families.  

 Learning Activity 1 - How I am going to learn it and what resources I will use.     

Example: Observe coworker's interactions with clients and read materials provided by my 

supervisor.  

 Evaluation Method 1 - How I am going to show I met learning goal 1.     

Example: Demonstrate understanding by discussing results of my work with my supervisor 

and reflect on it in final paper. 

 

Learning Goal 2 – Think about a specific skill you would like to develop through your internship 

experience. 

 

 Learning Goal 2 - What I want to learn or be able to do.     

Example: Practice using motivational interviewing techniques to effectively modify clients’ 

behavior. 

 Learning Activity 2 - How I am going to learn it and what resources I will use.     

Example: Observe staff as they conduct client sessions then lead sessions as I become more 

comfortable. 

 Evaluation Method 2 - How I am going to show I met learning goal 2.     

Example: Clients will demonstrate a change in their behavior and I will receive positive 

feedback from my supervisor. 

 

Learning Goal 3 – Think about something you would like to gain for your own personal 

development. Challenge yourself to go outside your comfort zone to get the most out of your 

internship experience. 

 

 Learning Goal 3 - What I want to learn or be able to do.     

Example: Increase self-confidence in professional settings.  

 Learning Activity 3 - How I am going to learn it and what resources I will use.    

Example: Observe others, get guidance from my mentor, and receive feedback from my 

supervisor.  

 Evaluation Method 3 - How I am going to show I met learning goal 3.    

Example: I will present a final project report at the end of my internship to coworkers and I will 

feel comfortable speaking up in meetings.  

 

How many credits will you receive for this internship? 

 0 - Augsburg Experience only  

 2 credits  

 4 credits  

 

If receiving 4 credits for internship, then complete 2-3 additional Learning Goals 

 


