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Employee FAQ
Dependent Care (DCA)

What is a Dependent Care FSA account?

A DCA is an employer-sponsored benefit that allows you
to set aside pre-tax dollars into an account to be used
for eligible dependent care expenses so you can work or
look for work.

Why should | participate?

You do not have to be enrolled in your employers group
health plan to participate. Contributions are deducted
from your paycheck on a pre-tax basis, reducing your
taxable income. You can increase your spendable in-
come by an average of 30% of your annual contribution
with the tax savings.

How much can | contribute?

The IRS annual contribution limit is $5,000 per
household for a single or married individual. If you are
married and are filing jointly, you can elect $2,500 each.

Who qualifies as a dependent?

Children under the age of 13 that you claim as a
dependent, as well as adults or other relatives that are
incapable of caring for themselves (you must support
them more than 50%) are qualified dependents.

What expenses are eligible for reimbursement?
Eligible expenses must be for the purpose of

allowing you to work or look for work. Examples of
services include:

Eligible Dependent Care Expenses |

Nursery Summer day camp

Non-eligible Degendent Care Expenses |

Baby-sitter that is not
work related

Long-term care services
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