
GRADUATE ASSESSMENT PROFILE (EMPLOYER)

*************

Augsburg College

Teacher Education Program

PART I.  Employer Assessment
Please rate the level of performance for _______________________________ in each of the performance domains listed below and on the following pages.  Use the rating key outlines below to indicate the level of performance for the teacher.  Judgments are to be made for overall effectiveness.  Place a check (_) over the number that best identifies our former student’s skills when they began working for you.

RATING KEY
5- OPTIMAL:
Performance exceeds all expectations for a beginning 

teacher; all descriptors are met or performed 


consistently and unusually well. (OPT)
4 - PROFICIENT: 
Performance meets all expectations for a beginning 


teacher; performance is consistent and proficient. (PRO)
3 - SUFFICIENT: 
Performance meets expectations of beginning teacher; 

completes and performs all tasks acceptably.  Needs 


further but minimal development,  which is being 


accomplished in their beginning teacher status.  (SUF)
2 - INSUFFICIENT:
Performance does not meet expectations of beginning 

teacher. Performance is inconsistent and incomplete.  


Needs significantly more development.  (INSUF)
1 - UNSATISFACTORY: 
Performance is unsatisfactory - teacher is not 


competent in this domain.  (UNS)
0 - NOT OBSERVED / APPLICABLE 
A. PLANNING FOR INSTRUCTION: The teacher can conceptualize and organize a series of well written instructional plans for daily and long term use.  Planning, instruction, and evaluation are seen as complementary processes in the planning framework. 


___
_______________________________________________
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B. MANAGEMENT/ORGANIZATION:  The teacher organizes and directs the necessary instructional and non-instructional routines.  The teacher recognizes the relation of effective instruction, systematic management, and student success.  Overall organization and management routines are accomplished efficiently and result in maximum use of instructional time. 


___
_______________________________________________
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C. INSTRUCTION: Employee is an effective teacher.  Students are interested in the lesson(s) and are motivated to work cooperatively and productively.  Students meet the intended outcomes. 


___
_______________________________________________
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D. EVALUATION:  The teacher uses evaluation methods/tools that are appropriate to subject matter, grade or developmental level, and learning outcomes.  The teacher has a balance of formal and informal assessment and uses results to identify effects of instruction and to monitor student achievement.  Overall, it is evident that planning, instruction, and evaluation are complementary processes. 


___
_______________________________________________


0
 1

2

3

4

5 

E. PROFESSIONAL/PERSONAL:  The teacher has effectively shifted from college student to professional role.  The teacher fits into the school culture and classroom setting; works professionally with students, supervisors, parents and administrators.  The teacher demonstrates a genuine interest in teaching and furthering the educational development of students. 


___
_______________________________________________
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F. COMMUNICATION/HUMAN RELATIONS: Style of communication, speech, expression, and human relations skills command interest, attention, and respect from students.  The teacher uses these skills to complement instruction, management, and cooperative working relationships with learners, supervisors, parents and others in the school context.


___
_______________________________________________
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G. CONTENT:  The teacher demonstrates depth and breadth of current subject matter and related skills and can structure lesson content at the cognitive level(s) and instructional range of the student and class. 


___
_______________________________________________
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H. SPECIAL NEEDS STUDENTS: The teacher has an understanding about and sensitivity to the instructional and personal needs of students who have special learning needs because of social, family, and academic background factors or circumstances. 


___
_______________________________________________
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I. OVERALL: The teacher has been prepared to perform in the role of a beginning classroom teacher. 


___
_______________________________________________
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PART II. CONTINUING EDUCATION *(Circle choices)


1. This year the teacher has participated in a continuing 

YES
NO
NOT SURE


   education actively provided at the building level.


2. This year, the teacher has participated in a continuing 

YES
NO
NOT SURE


    education activity/program at the district level. 


3. The teacher is currently enrolled in formal college

YES
NO
NOT SURE


    coursework. 

* Any workshop, program, or educational activity structured specifically for job/role improvement or enhancement. 

PART III. COMMENTS:  Please provide any specific comments about our former student’s teaching performance, including strengths, areas in need of improvement, or qualified ratings for any of the assessments in Part I.  Also, we invite feedback about the suitability of the evaluation format and are interested in any suggestions for improvement. (Continue on the back of this sheet or on a separate sheet, if needed.)

Thank you for completing this survey. SURVEY DUE DATE: December 15, 2003.


